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The goals of every WSO 

Symposium include 

broadening collaboration 

among the various sectors 

of the safety field, building 

professional skills and 

knowledge, strengthening 

professionalism within the 

membership, expanding 

networking opportunities, 

and raising awareness of 

the value and impact of 

“Making Safety a Way of 

Life…Worldwide.” 

At the WSO Symposium, you’ll connect with leaders, experts, elected officials, and 
changemakers of today and tomorrow, who are all committed to promoting the contin-
uous advancement of safety and accident prevention technology and striving for a uni-
versal level of professionalism and competence among its members and all profession-
als and practitioners in the multi-discipline of occupational and environmental safety, 
health and accident prevention. 
 
WSO Symposiums are known for a unique, friendly atmosphere, providing an oppor-
tunity for corporate managers and executives, SH&E professionals, advocates of safety 
and accident prevention, leaders of safety organizations, and WSO members from 
around the world to network and connect, exchange information, learn about new pro-
grams, and gain professional knowledge at a variety of breakout sessions. The WSO 
Symposium is always the gathering of friends 
and colleagues, a place to improve perfor-
mance, and meet new people in the fields of  
safety and accident prevention. 
 
Symposium topics generally include, but are 
not limited to, occupational safety and health, 
environmental safety and health, ergonomics, 
systems safety management, security, industri-
al hygiene, hazardous materials management, 
transportation safety, construction safety, off-
the-job safety, recreational safety, safety of the 
workplace, disaster preparedness, and legisla-
tive topics on the national and global scale. 
 

So come join us… 

STRIVING FOR EXCELLENCE 
in Making Safety a Way of Life…Worldwide 
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Welcome to the January issue of 
the WSO NewsLetter! 

Let me take this opportunity to 
wish everyone a happy, safe, and 
productive New Year! 

At this time of year we always 
think of New Year’s resolutions and all the things we will 
do to improve ourselves over the next 12 months. These 
resolutions are not only personal, but they also affect our 
work and professional life. 

In particular, a couple come to mind: 

The first of these is to plan on attending WSO’s annual 
Symposium being held October 5–7 at the Tuscany Suites 
& Casino in Las Vegas, Nevada, USA. Plans are already 
underway for one of the best and most informative sym-
posiums we have ever held. Please mark your calendar 
and plan to join us and your friends and associates for 
this event. We look forward to seeing you there. 

We also would like to see our membership continue to 
increase this year. We ask that each and every one of you 
approach your business associates and ask them to join 
WSO as an Affiliate Member and take steps toward ob-
taining a WSO certification. Considering our ISO/IEC 
17024:2012 accreditation, this is a valuable career move. 

As always, if you have suggestions for ways to make our 
organization more valuable and useful to you, please let 
us know. 

Thank you for your membership! We look forward to a 
great year. [CHB] 
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WSO Global Safety Roundtable 

What better way to round off Opening Day than to hear 
powerful stories from your colleagues about their own 
expeditions at work and in life that have led them or those 
around them to better health and wellness…where ideas 
are shared, assumptions are tested, and participants are 
asked to view a perspective through a different lens. 
 
Suggestions, comments, and resolutions of the Global Safe-
ty Roundtable discussion are formatted for submission to 
governmental legislation and Missions of the United Na-
tions (UN), International Labor Organization (ILO), World 
Health Organization (WHO), and similar rule-making 
groups on the local, national and international levels. 
 
Awards Banquet 

The WSO Awards Banquet is scheduled on Monday even-
ing, October 5, to honor the individuals, corporations, or-
ganizations, and other groups for their concerns in the 
protection of people, property, resources, and the environ-
ment. The banquet is always a highlight of the Symposium, 
so we hope you will make plans to attend. 
 
Award winners will be recognized, as well as other special 
honorees including distinguished guests, board members, 
and committee members. The banquet is included in the 
registration fee for Symposium attendees, and you may 
purchase tickets for your guests for $55 each. 
 
A list of all WSO Awards, along with the requirements for 
each, may be found on our website, or you may request a 
copy of the Guidelines by contacting the WSO World Man-
agement Center by phone or email: +1-660-747-3132, 
symposium@worldsafety.org. 
 
Deadline for nominations is June 1. 
 
Symposium Venue 

Located just minutes away from all the excitement of the 
glittering Las Vegas Strip and Las Vegas Convention Cen-
ter, Tuscany Suites & Casino provides a relaxing getaway 
perfect for business travelers, a long weekend with friends 
or your next family vacation. 

 
Inspired by the Tuscany region of Northern Italy, the all-
suite hotel boasts a warm and welcoming atmosphere sur-
rounded by lush gardens, some of the largest standard 
hotel suites in the city, and thoughtful amenities to ensure 
the most comfortable stay possible. Tuscany Suites & Casi-
no will truly be your Las Vegas home away from home. 
 
Continuing Education Units (CEUs) 

CEU’s (USA only) will be awarded through the University 
of Central Missouri in Warrensburg, Missouri, USA ($20 
fee).  
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Refocusing after a Vacation or the Holidays 

After being away from work for vacation or a holiday, it 
might take some time to regain focus on the job at hand. 
But in construction, it’s crucial that every person is re-
sponsible for being alert and creating a safe work envi-
ronment the minute they step onto the jobsite. Use this 
toolbox topic to refresh the idea that safety is not only a 
priority but a Core Value.  
 
Everyone on the jobsite is asked to get their minds and 
hearts focused on the tasks at hand and to uphold the 
highest of standards for safety practices. Workplace 
mishaps can be dramatically reduced with the correct 
mindset and attitude by recognizing four common er-
rors that open the door to injury:  
 
1) Rushing  
Employees may feel pressure to complete tasks as 
quickly as possible so that they can move onto the next 
task or finish the day early. Rushing reduces the quality 
of workmanship and increases the chances of not fol-
lowing the correct safety steps to complete tasks. Acci-
dents increase on Fridays, holiday weekends or when 
jobs are behind schedule. 
 
It’s important to remind employees that working safety 
is the first priority, even if it means finishing the job 
later. Take the time to carefully and thoroughly pre-plan 
the work, understand the hazards, use the right tools 
and wear the proper personal protective equipment … 
never rush though these steps in an effort to save time.  
 
2) Frustration  
Frustration is a mindset that everyone experiences at 
some point. Having the right tools to manage frustration 
and turn negatives into positives is key to avoiding acci-
dents and injuries. Creating a workplace that prevents 
frustration from developing is critical. 
 
Listen and engage with each other to create solutions 
and ease frustrations.  
 
3) Fatigue  
Fatigue greatly reduces production and performance. A 
tired driver is said to be as dangerous on the road as a 
drunken driver, which illustrates the dangers of fatigue. 
Construction work is physically demanding, and mental 
demands, such as tasks that require long periods of in-
tense concentration, can also increase fatigue. Climate 
extremes (hot and cold), noise, and handling vibrating 
tools can place demands on workers and increase fa-
tigue. Workers’ personal dietary and sleep habits and 
emotional well-being can also impact fatigue at work. 
 

It is very important to identify when a worker is fa-
tigued to take the correct course of action. 
 
4) Complacency  
Complacency can be the most dangerous mindset that 
results in an injury or accident. The false belief that ex-
perience makes you invulnerable can be the first step to 
an accident. Accidents can happen to anyone, at any 
time. One should always be finely tuned to each situa-
tion’s risk; and supervision needs to be quick to inter-
vene when boredom results in complacency. 
 
With commitment to safety training and awareness, the 
job site’s culture can replace complacency with an em-
phasis on alertness, planning, hazard identification, 
problem solving, and prevention and care.  

Submitted by Scott Masters, WSO-CSM; Contract Employee, Construction Lead Safety Specialist, Alliant Corporation; 
Tennessee and South Carolina USA  
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Accredited in Compliance with 

ISO/IEC 17024:2012 

You may request an Outline/Abstract form from the WSO 
WMC or download from the WSO website. All abstracts sub-
mitted will be reviewed, and authors will be notified if the 
presentation has been accepted. Deadline for abstract sub-
mission is 15 May 2020. Upon notification of acceptance, 
the completed presentation must be submitted prior to 15 
July 2020 for publication in the “Symposium Proceedings.” 
 
You may also submit your outline/abstract online: 
http://worldsafety.org/online-outlineabstract-submission/ 
 
 
Papers & Presentations 

 All papers shall be written in concise English and typed 
with a minimum font size of 11 point. Papers should have 
an abstract of not more than 200 words. On a separate 
page, or in a separate file, the author should supply the 
author’s name, contact details, professional qualifications, 
current employment position, and a brief bio. A current 
high-resolution photo in JPG or PNG format must also be 
submitted. 

 Writers should include all references and acknowledg-
ments. Authors are responsible for ensuring that their 
works do not infringe on any copyright. Failure to do so 
can result in the writer being accountable for breach of 
copyright. The accuracy of the references is the author’s 
responsibility. 

 Papers should be referenced according to the Publication 
Manual of the American Psychological Association 2017 
(available upon request). 

 Please submit text composed in Microsoft Word, via email 
attachment or copied to a USB drive and mailed to us. 

 Presentations may be submitted in MS PowerPoint format; 
however, an Abstract must accompany. 

 Illustrations, tables, and graphs may be included. Color 
photos are acceptable. All illustrations, tables, graphs, and 
photos must be labeled. 

 Statistical data should be expressed in SIUs (Standard In-
ternational Units), as far as is practicable. 

 If desired, editing is available at the WSO WMC for contrib-
utors whose first language is not English. 

 Reprints: No reprints are available, unless requested. 
There may be a charge applicable for reprints. Please con-
tact the WSO World Management Center. Copyright of all 
materials is retained by the WSO; however, requests for 
reprinting in other journals may be approved. 

 Copies of the “Symposium Proceedings” are distributed to 
the Missions of the United Nations, participants at various 
national and international conferences where the WSO 
participates, WSO National Offices, participants of the 
WSO sponsored/co-sponsored seminars and courses, 
agencies of state/ federal/etc. governments, libraries of 
universities, as well as numerous societies and associa-
tions (globally). 

 
Schedule of Dates for Speakers’ and Presenters’ 

Documentation 

15 MAY Completed “Paper Outline/Abstract” with indi-
cation of length of the presentation/workshop 
(either 30 or 60 minutes). 

31 MAY • Re sume /bio: 100-150 words 
 • Abstract: 150-200 words 
 • Photo in JPG or PNG format 

1 JUN INTERNATIONAL SPEAKERS MUST HAVE VAL-
ID TRAVEL VISA BY THIS DATE to participate! 
Request your invitation letter in ample time to 
schedule your visa interview. 

15 JUL Paper for publication in the “Symposium Pro-
ceedings,” speaker’s photo, and an updated bio 

1 SEP Conference Registration Form and payment of 
Fees must be received to confirm participation 
in the Symposium Program. Some employer-
paid exemptions may apply. Please notify the 
Symposium Coordinator if your employer’s 
funding policy does not allow payment on or 
before the September 1 deadline. 

DISCLAIMER: The WSO does not pay speaker fees or facilitate the travel and other subsistence arrangements for any speaker of the Symposium. All 
arrangements related to travel, visas, accommodations, and daily subsistence are the exclusive responsibility of the speaker. Speaker pays discounted 
registration fee if attending the Symposium. 


